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Child Protection

We in St. Mary’s have a primary responsibility for the care, welfare and safety of the pupils in our charge, and we will carry out this duty through our pastoral care policy, which aims to provide a caring, supportive and safe environment, valuing individuals for their unique talents and abilities, in which all our young people can learn and develop to their full potential. One way in which we seek to protect our pupils is by helping them to learn about the risks of possible abuse, helping them to recognise unwelcome behaviour in others and acquire the confidence and skill they need to keep themselves safe.

All our staff and volunteers have been subject to appropriate background checks. The staff of our school have also adopted a Code of Practice for our behaviour towards pupils. 

The purpose of the following procedures on Child Protection is to protect our pupils by ensuring that everyone who works in our school- teachers, non-teaching staff and volunteers – has clear guidance on the action which is required where abuse or neglect of a child is suspected. The overriding concern of all caring adults must be the care welfare and safety of the child, and the welfare of each child is our paramount consideration. The problem of child abuse will not be ignored by anyone who works in our school, and we know that some forms of child abuse are also a criminal offence.

What is Child Abuse?
Child abuse is defined as - Any form of cruelty to a child's physical, moral or mental well-being.

Child abuse can be

· Physical 

· Sexual

· Emotional

· Neglect; and

· Exploitation

· FGM

Our full child protection policy is available on our school website at stmaryspsmullymesker.com
Procedures for reporting suspected (or disclosed) child abuse.





The designated teacher for child protection is Mrs Ingram. Mrs Devine is the Deputy Designated Teacher for Child Protection





If a child makes a disclosure to a teacher or other member of staff which gives rise to concerns about possible abuse, or if a member of staff has concerns about a child, the member of staff must act promptly.





He/ she should not investigate – this is a matter for social services – but should report these concerns immediately to Mrs Ingram the designated teacher, discuss the matter with her and make full notes.





The designated teacher will plan a course of action as a matter of urgency, and ensure that a written record is made.





The principal will decide whether, in the best interests of the child, the matter needs to be referred to social services. If there are concerns that a child may be at risk, the school is obliged to make a referral. Unless there are concerns that a parent may be the possible abuser, then Social Services will be informed immediately.





The principal may seek clarification or advice and consult with the EA and CCMS’s designated officers or the senior social worker before a referral is made. No decision to refer a case to Social Services will be made without the fullest consideration and on appropriate advice. The safety of the child is our first priority.





Where there are concerns about possible abuse, the principal will inform:


The social services using a UNOCINI (Understanding the needs of Children in NI) form.


The EA and CCMS designated officer for child protection.


This will be done in an envelope marked


“CONFIDENTIAL – CHILD PROTECTION”





If a complaint about possible child abuse is made against a member of staff, the principal, or designated teacher if she is not available, must be informed immediately. Where the matter is referred to social services, the member of staff will be removed from duties involving direct contact with pupils, and may be suspended from duty as a precautionary measure pending investigation by social services. The chairperson of the Board of Governors will be informed immediately.





If a complaint is made against the principal the deputy designated teacher must be informed immediately. She will inform the chairman of the Board of Governors and together they will ensure that the necessary action is taken.





If any member of staff feels unsure about what to do if he/she has concerns about a child, or unsure about being able to recognise the signs or symptoms of possible abuse, he/she should speak to the designated teacher.





It should be noted that information given to members of staff about possible child abuse cannot be held “in confidence”. In the interests of the child staff may need to share this information with other professionals. However only those who need to know will be told.
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